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Agreement 
 
AGREEMENT entered into by the CEDAR RAPIDS AIRPORT COMMISSION (Employer) and 
CHAUFFEURS, TEAMSTERS AND HELPERS LOCAL UNION NO. 238, AFFILIATED WITH THE 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS (Union); for the purpose of promoting harmonious 
relations between the Employer, its Bargaining Unit Employees, and the Union; establishing an equitable 
and peaceful procedure for the resolution of differences between the parties; and establishing wages, 
hours and the terms and conditions of employment specified as negotiable items under Section 9, Scope 
of Negotiations of the Iowa Public Employment Relations Act. 
 

Article 1 – Recognition 
 
1. The Employer recognizes the Union as the exclusive Bargaining Representative for its Bargaining 

Unit Employees as set forth in Iowa Public Employment Relations Board, Case No. 1447, namely: All 
Airport Repair Workers I, II, and III; Airport Facility Workers I, II, III; Airport Maintenance Workers I, II, 
and III; Electric & HVAC Technicians; Airport Electrician; and Airport Groundskeeper III, but excluding 
all persons excluded by Section 4 of the Act and all other Airport Employees. 
 

2. The Union, the Employer and the Employees all recognize their mutual responsibility to cooperate to 
assure maximum service to the public. 

 
Article 2 – Contract Terms 

 
The following definitions of terms shall apply throughout this Agreement unless specifically provided 
otherwise: 
 
Act:  The Iowa Public Employment Relations Act. 
 
Bargaining Unit:  Employees within the Bargaining Unit recognized by the Employer and defined in Article 
1, Recognition, paragraph 1 hereof. 
 
Commission:  The members of the Cedar Rapids Airport Commission. 
 
Employee:  Any person within the Bargaining Unit employed by the Employer on a continuing regular full-
time basis (i.e., working forty (40) hours or more per week). 
 
Part-time Employee:  Any person within the Bargaining Unit employed by the Employer on a continuing 
regular part-time basis, (i.e., working less than forty (40) hours per week, anticipated by the Employer to 
extend for a period of six (6) months or more).   
 
Temporary Employee: Any person within the Bargaining Unit employed by the Employer on a full-time or 
part-time basis anticipated by the Employer to extend for a period of less than six (6) months.  A 
temporary Employee shall not be entitled to any contract benefits, shall not accrue any seniority, and shall 
not permanently replace a regular full-time Employee. 
 
Employer:  Cedar Rapids Airport Commission, acting through its Airport Director, Director of Finance and 
Administration, Director of Operations, Airport Maintenance Supervisor, or other Airport personnel 
designated by the Commission to act on its behalf. 
 
Gender:  Employees may occasionally be referred to as "he" or "his" in this Agreement.  Such designation 
is for convenience only as all references to Employees are intended to apply to Employees of both 
genders. 
 
PERB:  The Iowa Public Employment Relations Board. 
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Article 3 – Rights of Employer 
 
The Employer retains all rights except to the extent specifically provided to the contrary in this Agreement 
or as may be otherwise specifically modified by law (Chapter 20, Code of Iowa). 

 
Article 4 – Union Stewards and Representatives 

 
1. There shall be two (2) Union Stewards selected from the Employee’s seniority list to service this 

Agreement, one (1) for the Terminal Building and one (1) for Field Maintenance.  Alternate Stewards 
may be selected to serve in the absence of regular Stewards.  The Union shall, at all times, keep the 
Employer advised, in writing, as to the identity of the Stewards and their alternates. 

2. Authorized Union representatives may visit the Employer’s premises for the purpose of conferring 
with representatives of the Employer.  If such Union representative wishes to confer with a Union 
Steward or Employee, he must first notify the Airport Director, or his designee, and obtain his 
approval.  The parties will cooperate in the foregoing and approval will not be withheld without good 
cause. 

3. The authority of Stewards is limited to the investigation and presentation of grievances and the 
transmission of written information or oral information of a routine nature.  They have no authority to 
order, recommend or engage in work stoppages or slowdowns. 

4. The Employer recognizes the above limitations upon the authority of Stewards and their alternates 
and shall not hold the Union liable for any unauthorized acts if the Union shall promptly declare, by 
letter, to the Employer that such action is unauthorized.  The Employer in so recognizing such 
limitations shall have the authority to impose appropriate discipline in the event of unauthorized strike 
action, slowdown, group absenteeism, or work stoppage in violation of this Agreement. 

5. The Union, where an unauthorized strike action, slowdown, group absenteeism, or work stoppage in 
violation of this Agreement or the Iowa statute has occurred, shall promptly order the Employees to 
return to work in addition to furnishing a letter as stated in paragraph 4 above. 

6. Any Union business which, of necessity, must be performed during regular working hours shall be 
permitted only after advance approval has been obtained from the Airport Director or his designee, 
and shall be accomplished in such a manner as to avoid interference with operations and/or the 
performance of any Employee’s job duties.  No Employee shall leave his job assignment or cause 
another Employee to leave his job assignment without the prior approval of the Airport Director or his 
designee. 

 
Article 5 – Job Classification and Wage Rates 

 
1. By this reference, the job classifications and wage rates set forth in the attached Exhibit “A” are 

incorporated herein and made a part of this Agreement. 

2. The parties agree to reopen base wages for contract years FY 2022, FY 2023, and FY2024. 
 

Article 6 – Bulletin Board 
 

1. The Employer will maintain a bulletin board at such location as it may determine with due 
consideration being given to the convenience of the Employees.  The Union shall have the use of 
same at all times to post notices of meetings, notices of interest to Employees pertaining to Airport 
activities and for other appropriate purposes, providing that said bulletin board shall not be used for 
political purposes, or for any misstatements or for any purpose that will be in any way injurious to the 
Employer and/or its Employees.  Notices in violation of the foregoing may be removed by the 
Employer. 

 
2. There shall be no other general distribution of posters or pamphlets, advertising or political matters, or 

literature, on the Employer’s premises.  Such acts shall constitute proper cause for discipline. 



Article 7 - Complete Agreement 

1. The Union and the Employer acknowledge the understandings and agreements arrived at between 
them after negotiations are set forth in this Agreement. Therefore, the Employer and Union, for the 
duration of this Agreement and any extensions thereof, each voluntarily and unqualifiedly waive the 
right to bargain collectively with respect to any subject or matter even though said subject or matter 
may not have been within the knowledge or contemplation of either or both of the parties at the time 
that they negotiated or signed this Agreement. 

2. This Article is not intended to prohibit discussion between the Employer and Employees in regard to 
existing practices or any changes effected by either the legislature or courts during the term of this 
Agreement. 

Article 8 - Separability and Savings 

Should any Article or Section of this Agreement be found invalid, unlawful, or not enforceable by reason 
of any existing or subsequently enacted legislation or by final judicial decision, the remaining Articles and 
Sections shall continue in full force and effect for the duration of the Agreement. The parties will promptly 
meet for the purpose of negotiating an appropriate replacement for the offending Article or Section. 

Article 9 - Term 

This Agreement shall be binding upon the parties hereto from July 1, 2019, through June 30, 2024. 

Executed this~ day of __ M_a_r_c_h _____ , 2019. 

By: 

Title: 

Chauffeurs, Teamsters and Helpers 
Local Union No. 238 

Affiliated with International 

~!~Teamsters 

k'.l•n, ' By: 

Title: 

3 

Cedar Rapids 
Airport Commission 

~ ~ 
Chairman U-
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Revised Exhibit A – Job Classification & Hourly Wage Rates 

Effective for the 1st July payday for the following fiscal years 
Wage rates listed are per hour.  

Job Title Job Code Grade Step 
FY 

2020 
(3%) 

FY 
2021 

(2.5%) 
HVAC/Electrician Technician AM016 30 1 $25.62 $26.26 
Airport Electrician AM012 2 $27.13 $27.81 

3 $28.60 $29.32 
4 $30.10 $30.85 
5 $31.64 $32.43 

Airport Repair Worker III AM011 28A 1 $21.62 $22.16 
Airport Maintenance Worker III AM006 2 $23.82 $24.42 
Airport Groundskeeper III AM013 3 $26.11 $26.76 

4 $27.41 $28.10 
5 $28.23 $28.94 

Airport Repair Worker II AM010 24A 1 $20.31 $20.90 
Airport Maintenance Worker II AM015 2 $22.43 $23.08 

3 $24.62 $25.30 
4 $25.83 $26.64 
5 $26.59 $27.38 

Airport Repair Worker I AM009 20A 1 $19.20 $19.68 
Airport Maintenance Worker I AM014 2 $21.32 $21.85 

3 $23.44 $24.03 
4 $24.59 $25.20 
5 $25.25 $25.88 

Airport Facilities Worker III AM003 24 1 $20.31 $20.82 
2 $22.43 $22.99 
3 $24.62 $25.24 
4 $25.83 $26.48 
5 $26.59 $27.25 

Airport Facilities Worker II AM002 20 1 $19.11 $19.59 
2 $21.22 $21.75 
3 $23.34 $23.92 
4 $24.51 $25.12 
5 $25.16 $25.79 

Airport Facilities Worker I AM001 14 1 $17.35 $17.78 
2 $18.81 $19.25 
3 $20.21 $20.72 
4 $21.64 $22.18 
5 $23.13 $23.71 

$20.39
$22.52
$24.68
$25.99
$26.71

$19.28

Revisions:  
-Grade 24A was entered with same rates as Grade 24.  The correct rates have been inserted above,
-Grade 14 Step 2 for FY2021 has a typo, correct amount is $19.28.
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letter of Understanding 

Cedar Rapids Airport Commission 
And 

Chauffeurs, Teamsters and Helpers local Union No. 238 

1. Effective June 20, 2020, the Union and Commission hereby agree to amend the base wage rates listed in Exhibit A 
- Job Classifications and Hourly Wage Rates as follows: 

a. FY 2021 wages costs will be 00/4. 
b. FY 2022 wages costs will be 2.5%. 
c. The parties agree to reopen negotiations on base wages for contract year FY 2022, FY 2023, and FY 2024. 

Chauffeurs, Teamsters and Helpers 
Local Union No. 238 

Affiliated With International 
Brotherhood of Teamsters 

By: 

Title: 

Date: _l,=.J-.-14.L,!./_ZO_<'..._C ___ _ 

1 

Cedar Rapids Airport Commission 

By: 

Title: Chairman 

Date: June 22 2020 



Revised Exhibit A – Job Classification & Hourly Wage Rates 

Effective for the 1st July payday for the following fiscal years 
Wage rates listed are per hour.  

Job Title Job Code Grade Step 
FY 

2020 
(3%%) 

FY 
2021 
(0%%) 

FY 
2022 

(2.5%%) 
HVAC/Electrician Technician AM016 30 1 $25.62 $25.62 $26.26 
Airport Electrician AM012 2 $27.13 $27.13 $27.81 

3 $28.60 $28.60 $29.32 
4 $30.10 $30.10 $30.85 
5 $31.64 $31.64 $32.43 

Airport Repair Worker III AM011 28A 1 $21.62 $21.62 $22.16 
Airport Maintenance Worker III AM006 2 $23.82 $23.82 $24.42 
Airport Groundskeeper III AM013 3 $26.11 $26.11 $26.76 

4 $27.41 $27.41 $28.10 
5 $28.23 $28.23 $28.94 

Airport Repair Worker II AM010 24A 1 $20.39 $20.39 $20.90 
Airport Maintenance Worker II AM015 2 $22.52 $22.52 $23.08 

3 $24.68 $24.68 $25.30 
4 $25.99 $25.99 $26.64 
5 $26.71 $26.71 $27.38 

Airport Repair Worker I AM009 20A 1 $19.20 $19.20 $19.68 
Airport Maintenance Worker I AM014 2 $21.32 $21.32 $21.85 

3 $23.44 $23.44 $24.03 
4 $24.59 $24.59 $25.20 
5 $25.25 $25.25 $25.88 

Airport Facilities Worker III AM003 24 1 $20.31 $20.31 $20.82 
2 $22.43 $22.43 $22.99 
3 $24.62 $24.62 $25.24 
4 $25.83 $25.83 $26.48 
5 $26.59 $26.59 $27.25 

Airport Facilities Worker II AM002 20 1 $19.11 $19.11 $19.59 
2 $21.22 $21.22 $21.75 
3 $23.34 $23.34 $23.92 
4 $24.51 $24.51 $25.12 
5 $25.16 $25.16 $25.79 

Airport Facilities Worker I AM001 14 1 $17.35 $17.35 $17.78 
2 $18.81 $18.81 $19.28 
3 $20.21 $20.21 $20.72 
4 $21.64 $21.64 $22.18 
5 $23.13 $23.13 $23.71 





Revised:  September 28, 2020 

Revised Exhibit A – Job Classification & Hourly Wage Rates 

Effective for the 1st July payday for the following fiscal years  
Wage rates listed are per hour.  

Job Title Job Code Grade Step 
FY 

2020 
(3%%) 

FY 
2021 
(0%%) 

FY 
2022 

(2.5%%) 
HVAC/Electrician Technician AM016 30 1 $25.62 $25.62 $26.26 
Airport Electrician AM012 2 $27.13 $27.13 $27.81 
Airport Mechanic/Technician 3 $28.60 $28.60 $29.32 

 4 $30.10 $30.10 $30.85
5 $31.64 $31.64 $32.43 

Airport Repair Worker III AM011 28A 1 $21.62 $21.62 $22.16 
Airport Maintenance Worker III AM006 2 $23.82 $23.82 $24.42 
Airport Groundskeeper III AM013 3 $26.11 $26.11 $26.76 

 4 $27.41 $27.41 $28.10
5 $28.23 $28.23 $28.94 

Airport Repair Worker II AM010 24A 1 $20.39 $20.39 $20.90 
Airport Maintenance Worker II AM015 2 $22.52 $22.52 $23.08 

 3 $24.68 $24.68 $25.30
 4 $25.99 $25.99 $26.64
 5 $26.71 $26.71 $27.38

Airport Repair Worker I AM009 20A 1 $19.20 $19.20 $19.68 
Airport Maintenance Worker I  AM014 2 $21.32 $21.32 $21.85 

 3 $23.44 $23.44 $24.03
 4 $24.59 $24.59 $25.20

 5 $25.25 $25.25 $25.88
Airport Facilities Worker III AM003 24 1 $20.31 $20.31 $20.82 

 2 $22.43 $22.43 $22.99
 3 $24.62 $24.62 $25.24
 4 $25.83 $25.83 $26.48
 5 $26.59 $26.59 $27.25

Airport Facilities Worker II AM002 20 1 $19.11 $19.11 $19.59 
 2 $21.22 $21.22 $21.75
 3 $23.34 $23.34 $23.92
 4 $24.51 $24.51 $25.12
 5 $25.16 $25.16 $25.79

Airport Facilities Worker I AM001 14 1 $17.35 $17.35 $17.78 
 2 $18.81 $18.81 $19.28
 3 $20.21 $20.21 $20.72
 4 $21.64 $21.64 $22.18
 5 $23.13 $23.13 $23.71
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